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Section 8 – Benefits 
8.2 Eligibility 
Full-time staff working 1,950 hours per year or more are entitled to the Saint Mary’s College 
time off programs. Part-time employees working at least 1,040 hours but fewer than 1,950 hours 
per year are entitled to prorated holidays, vacation and sick leave based on the employee’s “Full 
Time Equivalent” (FTE). Those working fewer than 1,040 hours per year do not accrue paid time 
off. Consultants, seasonal/temporary employees, on-call employees are not eligible for paid time 
off. 
